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Affidavit
I am the undersigned
national- certify that I am fully responsible of the
information and data entered throughout AL ADHEED,

al rashedia As I reviewed all the information before
filing the case, and I approved it, and that all my claims

mentioned in the statement of claims according to my
request, where I accepted in this request no. -------------

- Of the year of -------- , moreover I have received the
date of the next hearing dated on ----/----/-----, and the
case number is: (------- /--=-- labor partial).

I will be the sole responsible in case of my absence
during the first hearing.

This is my acknowledgement
Affiant/
I acknowledge that my requests in the statement of
claims are:
Claim Type signature

Joining Date

Last working date
Reason of termination
contract

Late Salaries allowance
Salaries Deductions
Allowance

Annual leave allowance

Arbitrary dismissal
allowance
Warning allowance

Gratuity allowance

End of service gratuity

Accommodation allowance

Working hours allowance

Working in holidays
allowance
Work injury allowance

Return ticket

This is my acknowledgement

Affiant/
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Jolell oalal/ Employee Remarks
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ACKNOWLEDGMENT AND UNDERTAKING

KNOW ALL MEN BY THESE PRESENTS that I, the undersigned employee: KUNSULU TANBAYEVA of KAZAKHESTAN national, after the labor complaint is

referreds to the court of jurisdiction.
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Register the labor case no later than fourteen days as of the date on which it is referred to the court of jurisdiction;

dniiall doSaall l] LYl go pgi14 lalndl 630 JUi dyllaell duadll Jyaui

Follow-up my labor case through attending the hearings and abiding by all the instructions given to me by the judicial authorities; and
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Appear before the Ministry;settle my position through cancellation of my work permit; and leave the country or move to work for another establishment no

later than 14 days as of the date on which a final or definitive judgment is issued.
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Ministry Of Human Resources & Emiratisation
Complaint Request

Transaction No : MB272815707AE
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UNITED ARAB EMIRATES
MINISTRY OF HUMAN RESOURCES
& EMIRATISATION
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(JalS al g2 ) Baall daad el Jas 20
Job Offer for Limited Term Employment Contract ( Full Work )

Job Offer No.: ST238460138AE ST238460138AE : syl o5,

bleyl algs (3.25/08/2023 3815kl dnamdl a5y 3 4!

Itis on Friday Corresponding to 25/08/2023 in UAE
popedh dlall paiddl 35,4 ciblaall pST 4l g (e ) slads
EstablishmentName: D A X REAL ESTATE ONE PERSON COMPANY L.L.C
960695 : sLuill @3,
EstablishmentNo: 960695

Jas wBy
Special Number :
: Geslall Jsad
Legal Form:
Address Emirate : Dubai @y olaall
District: BUSINESS BAY Gl @(.L’d‘ : dakall
Street: BUSINESS BAY Gl=tll galadl cglad)
Land Line: 041234567 041234567 : é\éj“ sl
Mobile : 0521949966 0521949966 : Jsazxll casl ]!
P.O.BoxNo.: 183827 183827 : | Bodiue

Email: AALHAMWI@AXCAPITALAE

Fax: 041234567

Represented by,
Name : DENIS AXINOI

Passport No: AB1281500

AALHAMWI@AXCAPITALAE : (g AST¥I ull
041234567 : _.Slall

Leltass

GoutuS| putiys 1 el
Slsxll 63,1 AB1281500

Nationality: MOLDAVIA Ldludge : Auixdl
Title: OWNER Lole Al
Address Emirate : Dubai @yl olaall
District: DUBAI @ Akl
Street: BURDUBAI @ plad!
Land Line: 042738899 042738899 : o1 _asl !
Mobile : 0552767201 0552767201 : Jgoll casll
P.0.BoxNo.: 34933 34933 : upll Gsdive
Email: AALHAMWI@AXCAPITALAE AALHAMWI@AXCAPITALAE  : g ASIY pdl
Fax: 042738899 : 042738899  .Slall

sl Joall paye 3 (I calally) il e 3,85 L J)sLads

Hereinafter referred to as (The First Party) in this Job Offer and the Annex thereof.

To hire : ks @
Mr./Ms : !
Name: KUNSULU TANBAYEVA Laslals plguadsS : ol
Nationality : KAZAKHESTAN Olius K adsd
Passport No: N13403199 N13403199 : jaudl5ls> o3,

Cdaliy Jaall die 3 Alolall of / Jaladl o S Bl widl s 3,83 L Q) Jladg - -
Hereinafter referred to as (The Second Party/ Worker) in this Job Offer and the Annex thereof.

ity Joadl e & (ORI / cxbally) Tan (25 1) oantid) o S5 Lo J1 5Lt
Both the First Party and the Second Party are hereinafter referred to as ( The Parties/ Both Parties) in this Job Offer and Annex thereof.

st

1Y Lz (L) o) 4l payall i ey (cald o) w15 140« olisl sl Jadl G (Lead sf) agad aliaadd Ul Caall o wlaidl § ity Jo¥) Calall gl do

Preamble

Whereas the First Party desires to contract with the Second Party to employ the latter to carry out the below-mentioned job, the First Party has granted the Second Party this Job Offer including the following terms:

(o) wadl
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First Article

The Second Party shall work for the First Party in the job/profession of Sales Officer within the UAE, (Dubai).
The Second Party shall work for the First Party for 8 hours in work type  Full Work

The Second Party shall take 30 annual vacation days

() sl
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Second Article

The Contract to be executed under this Job Offer shall be with a limited term of two years commencing from the date of entering the State by the Second Party in case of being employed from abroad and as of the date of status

amendment in case of being contracted with from inside the State.

(adtdt) wadl

(et 6) B!l 5 Bbe 09859 « Ayl s Jg¥l Cylall oot Gl oy lall oy
Third Article

The Second Party MAY work under a probation period of (6 month/s) to the First Party.

(gb) sl
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Fourth Article

The Second Party’s weekly rest shall be 1 day(s). The First Party shall determine such day(s) and inform the Second Party thereof at the commencement date of the employment relationship.

(ualiell aigdl )
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Fifth Article

Both Parties agree that the Second Party shall work for the First Party in return for Commission Based Wage 1 AED (Thirty) %. . Such wage shall include:
The Basic Salary at an amount of AED 1(One)

Allowances:

These allowances should include without limitation:

Other Allowances :

The First Party shall pay the wage and the Second Party shall receive the wage according to the regulations determined by MOHRE.

(oLt ) sl
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Sixth Article

The labour relation governed by the Contract executed under this Job Offer, shall be a contractual, consensual relationship. Neither Party shall be obliged to continue such contractual labour relationship with the other Party without its
consent, provided that the Party terminating the Contract at its sole discretion shall bear all legal consequences resulting therefrom as stipulated in the Annex enclosed herewith and according to any MOHRE Applicable Laws. The

labour relationship between both Parties shall end if any of the events set forth in Article (2) of the Annex enclosed herewith occurs.
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Seventh Article

The First Party acknowledges that it has informed the Second Party of all the articles stipulated in the Annex enclosed herewith (a number of 7 articles) and that the Second Party has accepted and signed this Offer in the State of

Recruitment or within the UAE.
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Eighth Article

The Second Party acknowledges that it has thoroughly reviewed all the articles stipulated in the Annex enclosed herewith (7 articles), and he is well aware of all contained provisions and that he has accepted and signed this Offer in the

State of Recruitment or within the UAE.
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Ninth Article



Both Parties acknowledge that the articles stipulated in the Annex enclosed herewith shall constitute an integral and complementary part thereof and shall be binding on both Parties. Both Parties shall further acknowledge that in case
of renewing the Contract executed under this Offer, either Party may terminate the Contract during the renewed period, provided that such Party notifies the other Party of such desire within (1 Months) prior to the date of termination.

The labour relation shall remain effective throughout such period along with paying the termination wage to the other Party at the value of the Worker’s total wage in (1 Months).

(alall) gl

aolal byyd uagsY

Tenth Article

There are no additional conditions
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r Work permit (Recruiting a worker from outside the country)
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‘ Work Style Full Work ‘ ‘ JafS alos Jeadl laas ‘
‘ Transaction Number MB250889050AE ‘ ‘ MB250889050AF Wlall o, ‘
Itison Fridey ~Correspondingto  25/08/2023 i UAE oo Son  25/08/2023 il easdl as Gl
1. Establishment Name D AXREAL ESTATE ONE PERSON COMPANY LL.C ot dololl pasddl 36,4 ablaall s 4 g0 Sl el 1

Establishment No 960695 960695 Ll ed,
Represented by DENIS AXINOI i s Lkiers
I} i | AB1281500 sl o
Passport No AB1281500 Nationality MOLDAVIA ethdse e ol eh
3Ly dall
Tide OWNER Emirate Dubat AALHAMWI;;XCAPI‘I’ALAE ; ,:;Jm}\’ ] oszz:;;ss P
Telephone Number 0521949966 E-Mail AALHAMWI@AXCAPITALAE AT el ed
| aic | lo i /g1 calally il 1 3,85 L J1 5L,
Herein after referred to as the First Party / Employer in this Employment Contract el 22 § el - e e
2.Name KUNSULU TANBAYEVA Lol sl aisS w2
Nationality KAZAKHESTAN Date of Birth 19/06/1990 19/06/1990 Sl gl olzus 8 il
PassportNumber ~ N13403199 T:EPT ne 0521949966 0521949966 bl o) N13403199 el oy
umber s el agl
Academic Qualification Secondary ) !
S bl Yas) 2)5)1) entil) (uin 3555 L 1 sltag - Jeadl sie  Jalall 5 /S Clally sl 1a & 203 L
Herein after referred to as the as the Second Party / Employee in this Employment Contract. First And Second Party are referred el sae (ool
to collectivelyas the Parties/ Both Parties in this Employment Contract.
Article (1) (Working days and hours) (Jaall cleliog plif) Js wsgl

Based on the mutual agreement and acceptance of Job Offer No ST238460138AE dated 25/08/2023 Whereas the First Party expressed his/her desire to
contract with the Second Party to fill the vacant position shown below, accordingly this offer is presented, which includes the following:

1. The Second Party shall work for the First party in the designation / profession of Sales Officer in the UAE Dubai Ordinary working hours 8 Hours.

2. The Second Party will undergo a probation period of 6 months

3. The First Party shall grant the Second Party a paid annual leave of 30 days .

4.The Second Party is entitled to get a weekly rest of 1 days with full payment for the following days Sunday
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Article (2) (Contract Details)

1.The term of this contract shall be 2 Years starting from 25/08/2023 and ending on 25/08/2025 Should either Party solely wish to terminate the
Employment Contract during the term thereof, the terminating Party shall notify the other party of such desire 1 month as a prior notice before the
determined date of termination. Such period shall be similar for both parties.

2.The Parties to the contract may renew the same once or more times for similar or shorter period/ periods. In the event of renewal of the contract the
new period/ periods are deemed to be an extension of the original period and shall be added in calculation of the employee's total period of service.
3.If both parties continue to apply the contract after the lapse of its original term or completion of work agreed to, without an express agreement, it
should be understood that the original contract has been extended under the same conditions except for condition regarding its duration.
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| Transaction Number MB25088S050AE

MB250889050AE 8lolaall pa)

Article (3} (Salary Detals)

wags stipulated in the employment contract, which is paid tothe worker in consideration of
his work under the employment contract, on a Commission Basad Wage [30 %) basis,

Total Salary: 1 AED
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Article (4} (Additional Terms)

Any condition that wiolstes the pravisions of Decres-Law Mo. 33 of 2027 toncerning the
reguation of labowr relations and the executive regulations and the relevant decisions in force in

respect therzof sh al be null and void
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Article (5)

The Parties are bound to abide by allthe laws and regulations in the country, and to

maintain pubkc orderand public decency, impasing any of the sanctions mentionadin the
Faderal Decrze-Law on the Regulation of Labour Relations, or its Executive or implementing
Cecrees, shall not hinder enforcing further sanctions menticned in other laws in case of
violating such laws
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Article {6) (Declarations)
1. The patties hereto acknowledged that they had thoroughly reviewed and agreed to the
articles stipulated herzin

2. The provisions of Federal Decree-Law No, 33 of 2021 conceming the regulation of Labour
Relations And |ts Executive Regulations 2nd decisions implemanted shall apply
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EMPLOYMENT CONTRACT FULL WORK

Work permit (Recruiting a worker from outside the country)

Work Style Full Work
MB250889050AE

Transaction Number

Iltison Friday Correspondingto 25/08/2023 in UAE
1. Establishment Name D A X REAL ESTATE ONE PERSON COMPANY L.L.C

Establishment No 960695
Represented by DENIS AXINOI

Passport No AB1281500 Nationality MOLDAVIA

Title OWNER Emirate Dubai

Lﬂ;pbhe"r”e 0521949966  E-Mail A.ALHAMWI@AXCAPITAL.AE

Herein after referred to as the First Party / Employer in this Employment Contract

2. Name KUNSULU TANBAYEVA

Nationality KAZAKHESTAN Dgi‘zh"f 19/06/1990
Passport N13403199  Telephone Number 0521949966
Number

Academic s d

Qualification econdary

Herein after referred to as the as the Second Party / Employee in this
Employment Contract. First And Second Party are referred to collectivelyas
the Parties/ Both Parties in this Employment Contract.

Article (1) (Working days and hours)

Based on the mutual agreement and acceptance of Job Offer No ST238460138AE dated
25/08/2023 Whereas the First Party expressed his/her desire to contract with the Second
Party to fill the vacant position shown below, accordingly this offer is presented, which
includes the following:

1. The Second Party shall work for the First party in the designation / profession of Sales
Officer in the UAE Dubai Ordinary working hours 8 Hours.

2. The Second Party will undergo a probation period of 6 months

3. The First Party shall grant the Second Party a paid annual leave of 30 days .

4. The Second Party is entitled to get a weekly rest of 1 days with full payment for the
following days Sunday

Article (2) (Contract Details)

1.The term of this contract shall be 2 Years starting from 25/08/2023 and ending on
25/08/2025 Should either Party solely wish to terminate the Employment Contract during
the term thereof, the terminating Party shall notify the other party of such desire 1 month
as a prior notice before the determined date of termination. Such period shall be similar for
both parties.
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period/ periods. In the event of renewal of the contract the new period/ periods are
deemed to be an extension of the original period and shall be added in calculation of the
employee's total period of service.

3.If both parties continue to apply the contract after the lapse of its original term or
completion of work agreed to, without an express agreement, it should be understood that
the original contract has been extended under the same conditions except for condition
regarding its duration.
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Transaction Number

Article (3) (Salary Details)

wage stipulated in the employment contract, which is paid to the worker in consideration of
his work under the employment contract, on a Commission Based Wage (30 %) basis,
Total Salary: 1 AED

Article (4) (Additional Terms)

Any condition that violates the provisions of Decree-Law No. 33 of 2021 concerning the
regulation of labour relations and the executive regulations and the relevant decisions in
force in respect thereof sh all be null and void.

Article (5)

The Parties are bound to abide by all the laws and regulations in the country, and to
maintain public order and public decency. Imposing any of the sanctions mentioned in the
Federal Decree-Law on the Regulation of Labour Relations, or its Executive or
Implementing Decrees, shall not hinder enforcing further sanctions mentioned in other
laws in case of violating such laws.

Article (6) (Declarations)

1. The parties hereto acknowledged that they had thoroughly reviewed and agreed to the
articles stipulated herein

2. The provisions of Federal Decree-Law No. 33 of 2021 concerning the regulation of
Labour Relations And Its Executive Regulations and decisions implemented shall apply

Second Party’s Signature
KUNSULU TANBAYEVA
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EMPLOYMENT CONTRACT FULL WORK

Work permit (Recruiting a worker from outside the country)

Work Style Full Work
MB250889050AE

Transaction Number

Iltison Friday Correspondingto 25/08/2023 in UAE
1. Establishment Name D A X REAL ESTATE ONE PERSON COMPANY L.L.C

Establishment No 960695
Represented by DENIS AXINOI

Passport No AB1281500 Nationality MOLDAVIA

Title OWNER Emirate Dubai

Lﬂ;pbhe"r”e 0521949966  E-Mail A.ALHAMWI@AXCAPITAL.AE

Herein after referred to as the First Party / Employer in this Employment Contract

2. Name KUNSULU TANBAYEVA

Nationality KAZAKHESTAN Dgi‘zh"f 19/06/1990
Passport N13403199  Telephone Number 0521949966
Number

Academic s d

Qualification econdary

Herein after referred to as the as the Second Party / Employee in this
Employment Contract. First And Second Party are referred to collectivelyas
the Parties/ Both Parties in this Employment Contract.

Article (1) (Working days and hours)

Based on the mutual agreement and acceptance of Job Offer No ST238460138AE dated
25/08/2023 Whereas the First Party expressed his/her desire to contract with the Second
Party to fill the vacant position shown below, accordingly this offer is presented, which
includes the following:

1. The Second Party shall work for the First party in the designation / profession of Sales
Officer in the UAE Dubai Ordinary working hours 8 Hours.

2. The Second Party will undergo a probation period of 6 months

3. The First Party shall grant the Second Party a paid annual leave of 30 days .

4. The Second Party is entitled to get a weekly rest of 1 days with full payment for the
following days Sunday

Article (2) (Contract Details)

1.The term of this contract shall be 2 Years starting from 25/08/2023 and ending on
25/08/2025 Should either Party solely wish to terminate the Employment Contract during
the term thereof, the terminating Party shall notify the other party of such desire 1 month
as a prior notice before the determined date of termination. Such period shall be similar for
both parties.

Juls ?‘3" Jas a8
(U @A e Jale alaiind) Janl) g pai
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MB250889050AE Lalaal) ad
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Jaal) die b Jaall b 5l /0591 Caplally aidh 13 8 S5 L ) iy
s o) guad 58 )
19/06/1990 Sl gl a3 Hudal)
0521949966 el o N13403199 Jlsall
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period/ periods. In the event of renewal of the contract the new period/ periods are
deemed to be an extension of the original period and shall be added in calculation of the
employee's total period of service.

3.If both parties continue to apply the contract after the lapse of its original term or
completion of work agreed to, without an express agreement, it should be understood that
the original contract has been extended under the same conditions except for condition
regarding its duration.
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Contract preview
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MB250889050AE

Transaction Number

Article (3) (Salary Details)

wage stipulated in the employment contract, which is paid to the worker in consideration of

his work under the employment contract, on a Commission Based Wage (30 %) basis,
Total Salary: 1 AED

Article (4) (Additional Terms)

Any condition that violates the provisions of Decree-Law No. 33 of 2021 concerning the
regulation of labour relations and the executive regulations and the relevant decisions in
force in respect thereof sh all be null and void.

Article (5)

The Parties are bound to abide by all the laws and regulations in the country, and to
maintain public order and public decency. Imposing any of the sanctions mentioned in the
Federal Decree-Law on the Regulation of Labour Relations, or its Executive or
Implementing Decrees, shall not hinder enforcing further sanctions mentioned in other
laws in case of violating such laws.

Article (6) (Declarations)

1. The parties hereto acknowledged that they had thoroughly reviewed and agreed to the
articles stipulated herein

2. The provisions of Federal Decree-Law No. 33 of 2021 concerning the regulation of
Labour Relations And Its Executive Regulations and decisions implemented shall apply

Second Party’s Signature
KUNSULU TANBAYEVA

Ministry approval 5150 Aale)
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SETTLEMENT AGREEMENT

Kunsulu Tanbayeva

Dubai, United Arab Emirates

THIS SETTLEMENT AGREEMENT is made on the 8™ February 2024.

BETWEEN

(1) D A X Real Estate One Person LLC, a Limited Liability Company having its office at 1401-1409

Westburry Office Tower, Business Bay, Dubai, United Arab Emirates, (“the Company"). and

(2) Kunsulu Tanbayeva Kazakhstan Passport Holder Number N13403199 at Dubai, UAE (“the

Employee ").

Background

A.

1.

The Employee’s employment with the Company will terminate on the 8" February 2024 (the
“Termination Date”).

The parties have entered into this agreement to record and implement the terms on which they
have agreed to settle any claims which the Employee has or may have in connection with his/her
employment, its termination or otherwise against the Company or its or their current or former
officers or employees, whether contractual or statutory, under common law or otherwise and
whether or not those claims are, are or could be, in the contemplation of the parties at the time
of signing this agreement.

The headings in this agreement are inserted for convenience only and shall not affect its
construction.

A reference to particular law is a reference to it as it is in force for the time being taking account

of any amendment, extension, or re-enactment and includes any subordinate legislation for the
time being in the force under it.

Contractual and statutory payments




1.1 The Employee will be paid through the Company’s payroll in the usual way and will continue to
receive other contractual benefits up to and including the Termination Date.

1.2 For information purposes only, a list of the payments to be made to the Employee is set out in
Schedule 1 to this agreement.

1.3 The Company is entitled to deduct from any payments due to the Employee under the terms of
this agreement any monies due from the employee to the Company, including in respect of any
holiday that the Employee has taken in excess of his/her accrued entitlement as at the
Termination Date.

1.4 Save as set out in this agreement, the employee has no other entitlement to salary or any
contractual or other payment or benefits from the Company.

2. The Employee’s Obligations up to and beyond the Termination Date

2.1 The Employee’s employment with the Company will terminate on the Termination Date. While
the employee’s employment with the Company continues, all of the Employee’s obligations under
the Employee’ contract of employment remain in full force and effect and the Employee may not
work for or provide service to any other person or undertake any work on the Employee’s own
account.

2.1.1 From 8™ February 2024 until the Termination Date (without prejudice to the provisions of
clause 12.2 of the Employee’s contract of employment) the Employee will not be required to
attend work, exercise powers or responsibilities and/or undertake their duties (the Garden
Leave). During this period of Garden Leave, the Employee.

2.1.2  will continue to receive his/her Remuneration and Benefits as applicable as usual;

2.1.3  must not without the prior written permission of Denis Axinoi contract or deal with (or make
any attempt to contract or deal with) any employee, office, consultant, supplier, client,

shareholder, adviser or other business contract of the Company;

2.1.4 willremain an employee of the Company, and, save as set out in this agreement, will continue
to be bound by all his/her obligations to the Company;

2.1.5 must comply with all the lawful directions given to him/her by the Company;

2.1.6  must remain available to assist with the handover of his/her duties as may be required by the




2.1.7 must not without the prior written permission of Denis Axinoi access any information
technology systems of the Company; and

2.1.8 will continue to be sponsored by the Company for UAE residence visa and work purposes.

2.1.9 After the Termination Date, the Employee will comply with those terms which expressly or
impliedly apply after termination of the contract of employment (including, without
limitation, those relating to confidential information and terms of the post termination
restrictions).

2.2 The employee agrees to provide all reasonable co-operation requested by the Company in
relation to any litigation and/or any investigation of the operations or activities of the Company
by any regulatory, judicial or fiscal body or authority relating to a business area in which the
Employee has worked, including co-operating with any internal investigation by the Company.
The Company will give the employee reasonable notice of the co-operation required.

3. Deferred Compensation

The parties acknowledge and agree that certain commissions resulting from business conducted
by the Employee with third parties on the Company’s behalf during the course of his/her
employment remain unpaid as at the Termination Date (the “Outstanding Commissions").
Notwithstanding termination of employment and notwithstanding any agreement to the
contrary, the Company unconditionally agrees that, on receipt of Outstanding Commissions, the
portion thereof due to the Employee by virtue of his/her terms of employment shall be paid to
the Employee with fourteen [14] days of receipt thereof by the Company. Accordingly, in
consideration of this undertaking by the Company, the Employee irrevocably agrees to sign on
request all documents required in accordance with clause 9.2.2.

4. Other benefits

4.1 Save as set out in this agreement, the Employee’s entitlement to all benefits will cease with effect
from Termination Date.

5. Tax

5.1 Where required to do so, the Company will withhold tax imposed by countries other than the
UAE.

5.2 Subject to any legal requirement on the Company to withhold tax in any other jurisdiction, any
tax considerations arising from the Employee’s nationality or tax status in other Jurisdictions are
for the Employee to address.
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6.

6.1

6.2

7.1

8.

The Employee is responsible for tax which falls due in respect of any benefits provided under this
agreement and/or other payments made or benefits received as a result of the termination of the
Employee’s employment (Benefits). Accordingly, the employee will indemnify and keep
indemnified the Company in respect of all tax, social security, interest, penalties and/or costs in
any jurisdiction arising in respect of the Benefits. If any competent authority makes a demand of
the Company in respect of a sum falling under this indemnity, the Company will give to the
Employee as much notice of the demand as it is able, and will provide copies of any relevant
documents as quickly as it is able to.

Return of Company property

The Employee confirms that he/she will by the Termination Date (to the extent that this has not
already been done and unless agreed otherwise) return to the Company all equipment ( including
but not limited to laptops, PCs security passes, charger cards, keys, computer disks, business
cards, Company credit cards, mobile phones, SIM cards and charging cables) and all property (
including confidential and proprietary documents and data, whether originals or copies) provided
to the Employee or created in the course of his/her employment or his/her holding office with
the Company or relating to or containing information relating to the Company and all other
property belonging to the Company in the Employee’s possession, custody or control. The
Employee will not keep or make any copy of anything referred to in this paragraph.

If the Employee fails to return to the Company property belonging to it, the Company shall,
without prejudice to any other remedy, be entitled to withhold any monies or part thereof due
to the Employee from the Company.

Expenses

Provided that all outstanding expense claims are submitted to the Company no later than 21 days
after the Termination Date, they will be dealt with in the usual way under the current expenses

policy.

Confidentiality and conduct

8.1 The Employee acknowledges that the obligations of confidentiality (as expressed in his/her

contract of employment or as implied by law) continue to apply and he/she will not without the
consent in the writing of the Company divulge to any person, or use for the employee’s own
benefit or the benefit of any person , any information of a confidential nature concerning the
business of the Company or of any customer or client of the Company which has come to the
Employee’s knowledge during the course of his/her employment with the Company. Confidential
Information for this purpose includes, but is not limited to, information relating to the business,
products, affairs and finances of the Company or its officers, agents and employees which is

confidential to the Company at the time being or is treated by it as confidential or as a trad;e“;,(_ecret

(such as but not limited to processes ,policies, methods, technical data and know-h .
all information relating to the Company’s clients, suppliers or customers in whatevghjy



form expressed (including but not limited to names of clients and customers and information
concerning their dealings or affairs).

8.2 The Employee agrees without limitation in time:

8.2.1

8.2.2

8.2.3

he/she will keep the terms of this agreement and all discussions and other correspondence
on the this subject confidential and not disclose them to any other person, except to the
Employee’s professional advisors, or a prospective and/or future employer (to whom the
employee may confirm the fact that his/her service has been terminated and the existence of
this agreement but not its contents) or a professional adviser, each of the whom have agreed
to be bound by this restriction, and except as may be required by law or regulatory authorities
(save that in such circumstances, he/she will notify the Company in advance of such
requirement prior to disclosure, and will endeavor to be permitted to provide it on this basis
) or with the Company’s written consent.

he/she will not make any untrue statement in relation to the Company (or any of its officers
and employees).

he/she will not make, publish, or cause to be made or published (whether directly or indirectly
, or “on” or “off “ the record) in relation to (a) the Company or (b) any current or former
employee, agent or officer of the Company ( the Relevant Personnel ) or (c) any client or
channel partners of the Company , any comment or statement ( in writing or otherwise )
which is disparaging, derogatory or damaging to it or its business, or which could reasonably
be expected to be so disparaging, derogatory or damaging. This undertaking is given subject
to any requirement the Employee may be placed under by a court of law or a regulatory body.

9. Warranties and undertakings

9.1 The Employee warrants that he/she:

9.11

9.1.2

9.1.3

is unaware of any matters relating to acts or omissions by him/her which if disclosed to the
Company would or could relieve this Company of an obligation to make the payments
referred to in this agreement. Such matters include but are not limited to any breach of the
Employee’s regulatory duties (if any) or obligations or any breach of the Employee’s
confidentiality obligations.

has not withheld or failed to disclose any material fact concerning the performance of the
Employee’s duties with the Company or any breach of any material term (express or implied)
of the Employee’s contract of employment or the Company’s policies and procedures;

has been given an opportunity to receive independent legal advice on the terms and effect of
this agreement;




9.14

9.15

has notified the Company of all complaints the Employee may have against it or any of its
officers or employees arising out of the Employee’s employment, its termination or
otherwise; and

has not presented and will not present a claim to any Court or regulatory body in connection
with his/her employment, its termination or otherwise.

9.2 The Employee undertakes:

9.21

9.2.2

that neither the Employee nor anyone acting on the Employee’s behalf will present any
further such claim; and

that he/she will cooperate and carry out such actions, including execution of such documents
that the Company may request in connection with any and all processing required to cancel
the Employee’s UAE residence visa (and that of any sponsored dependents), identification or
employment card, or any other registrations or filings for the Employee in the name of the
Company with the authorities and/or any other end service form, and as otherwise required
by the UAE authorities or as requested by the Company to ensure that the Employee’s UAE
visa is canceled within 30 days of the termination of the Employee’s employment in
accordance with the UAE Labour Law.

10. Breach of the terms of this agreement

10.1  The Employee acknowledges and agrees that the Company has agreed these terms in

reliance on the undertakings, representations and warranties set out in this agreement and
that, in the event of any material breach of these terms, the Company will be entitled to
withhold any part of the sums due under this agreement which have not yet been paid as the
date the Company becomes aware of the breach and any payments already made to the
Employee under this agreement must be repaid to the Company immediately and will be
recoverable by the Company as a debt.

11. Waiver of claims

11.1 The Employee agrees that he/she has not and will not institute any legal or dispute

resolution proceedings whether under law, contract, legislation or otherwise in any country
or jurisdiction, against the Company or any of the officers, servants, or agents.

11.2 The terms of this agreement are offered without any admission of liability and the

Employee accepts that this agreement is in full and final settlement of all and any potential
claims and other rights of action pursuant to law, contract, legislation or otherwise in any
country or jurisdiction, including, in particular, any claim, breach of contract, unfair dismissal,
discrimination, non-payment of incentive compensation, redundancy paymeni..-and
deductions from pay whatsoever and howsoever arising during or out of or in co o o




11.

employment or its termination which he/she has against the Company or any of its officers,
servants or agents.

11.2.1 The Employee Acknowledges that:

11.2.2 The waiver of claims in this agreement shall have effect irrespective of whether or
not at the date of this agreement the Employee could be aware of such claims or have
such claims in his/her express contemplation (including such claims of which the
Employee becomes aware after the date of this agreement in whole or in part as a
result of new legislation or the development of law or equity); and

11.2.3 If he/she institutes any other proceedings against the Company or any Relevant
Personnel arising out of his/her employment or its termination, he/she will be liable
to repay to the Company the loss suffered by the Company as a result of such
proceedings.

3 The Employee acknowledges that he/she is not entitled to any compensation for the loss
of any rights or benefits under any bonus plan, benefit, award or share plan operated by
the Company or for loss of any other benefit, payment or award he/she may have
received had his/her employment not terminated other than the payments provided for
in this agreement.

12. Entire agreement

12.1

12.2

This agreement constitutes the entire agreement and understanding between the
parties and supersedes all other agreements, both oral and in writing between the
Employee and the Company other than the provisions of the employment contract which
by their nature or context survive termination.

The Employee warrants that he/she has not manually or electronically amended the
copy/copies of this agreement provided to him/her by the Company for signature,
except where he/she has made the Company aware of such amendment.

13. Binding Effect

13.1

This agreement will become open and binding when signed by all parties and dated.

14. Governing law and jurisdiction

141

14.2

this agreement and any dispute or claim arising out of or in connection with it or its
subject matter of formation shall be governed by and construed in accordance with the
law of the UAE. s

Any dispute, difference, controversy or claim arising out of or in connecﬁrb QTR

ot —
agreement, including (but not limited to) any question regarding its existgfces




interpretation, performance, discharge and applicable remedies, shall be subject to the
exclusive jurisdiction of the UAE Courts.

15. Counterparts
15.1 This agreement may be executed in any number of counterparts, each of which, when
executed and delivered, shall constitute a duplicate original, but all the counterparts

shall together constitute the one agreement.
15.2  This agreement has been entered into on the date stated at the beginning of it.

SCHEDULE 1: End of Service Entitlements
SIGNED BY:

On behalf of D A X Real Estate One Person LLC

Name: Denis Axinoi
(Authorized signatory of D A X Real Estate One Person LLC)

SIGNED BY:

................ K% SR

Name of Employee: Kunsulu Tanbayeva

SCHEDULE 1: END OF SERVICE ENTITLEMENTS




FINAL SETTLEMENT STATEMENT

A. EMPLOYMENT DETAILS :

Name of Employee

Kunsulu Tanbayeva

Employee Salary Details ( Monthly )

Employee ID

183483

Date of Joining

2-Jan-23

Basic Salary

Job Title Property Consultant Accomodation Allowance -
Department Primary Transportation Allowance -

Date Of Resignation 8-Feb-24 Commission Applicable
Date Of Termination NA

Last day of Work 8-Feb-24

Notice Period -

Total Days 403

Absents ]

Working Days 403 |1 year, 1 month, 6 days

REMARKS :

B. SETTLEMENT DETAILS :

Resignati

ion - DAX Company visa

Note: Commissions from the developer are still due. Once the company has received the commission, payment

C. UNDERTAKINGS :

qief

Employee Signature :

Checked & Approved by :

Checked & Approved by :

Checked & Approved by :

Commission 525,995.72
will be made. This holds true even after the cancellation of the Residence. !
Advance Salary Salary advance refund 6
DEDUCTIONS:
Al read.y #educted from previous inclusive @AED350 p/m 13,000
Mobile & Internet Charges commissions
Outstanding deductions tel bill balance inclusive @AED350 p/m (460.43)
Badge Pin (400)
Parking Card -
Office Premise Access Card -
Other Deductions
Mobile Phone -
Charging cable -
Laptop & Other accessories
Penalty/Fines Late / non deposit -
TOTAL SETTLEMENT AMOUNT (AED) 525,141

|, Kunsulu Tanbayeva, undertake that | have returned all company assets or agree to any charges above levied against items | have lost or damaged.

I understand that | do not have any rights to dispute these amounts, once this document is signed, in the future .

2/13/2024

Date:

Approved by :

Comments:

Head of Department
I"iigf/lz‘h/H Assaad

Human Resources Department
Abdul Rahman Alhamwi

e

14th Floor,

Accounts Department
Muhammad Dilshad

CEO/COO
Denis Axinoi/Victoria Shabalina

E é’gfw—i

Signature :

Signature :

s

Signature :




000'S0T yz-uer-sg endhequel njnsuny

Bonavvisino B - - I :(8uipuad)uald
NOISSINOD y/R-EL[ONENE(] 3Jidd ON 1LINN JNIVN 133r0dd
LN39V 3LV153 Tv3Y S0 Ivd oIssiwwo) 8ulpuad

€z s66°s2S I zz s66's<s
N\MWHMMMH% bo-zeS 000 o-zES © P OOT-OT-zVv-da-VIquelsl 1eqna soouspisad Al SSrd I°9SudeN tcoT/20/TO
N\WM_MMMHMF or Obo OL o0 or Obo OL PE—— OOT-OL-zv-"a-viduelsl ileqna seouspisaud A EEIENEETREN] +ZoZ/To/92
EASAequUEel B P B B P - . - s
A nsuns TZ OE6°Z9 oo-o Tz 0E6°29 oo 06T zZZE Svn/ETEaS/STANG suocoSe sewea ssnasdoag seweq €zoz/zT/ST . >L m E —.h C m—
sswer piaed- sAIsnPx ensAequel - “ - - P - . . _ _ _ ooy Uean Za-511 auswido IsAsa .
rpinea 1snPx3 ninsun> 80'€E€0‘0OST ooo 80'€€0°0SsZ | co'0o0O'820'E £06-ZTO-NIN-¥> S| 2o D rersh 1eom ata owiAl €zoz/TT/ET . .
N\WW_MMMHMF 00O0O8E‘ET ooo 0Oo"o8E‘ET 000699 [FotTTtaaz=z1a EEYTE] doIsnsa ssnasdold 4 €20Z/TT/2Z m
e e e B T — s W04} uolissiwwo) 9|q181|3
Insun> . . . .
SAIsnPx3 N\NU_MMMMM._. €€ TTT'SE oo-o €€ TTT'SE 896 TLOT o= Buian eunen SadstmssadlEIteURY gcoc/vosse
aA1snPx3 N\WM_MMMHHF os-zeo’ss ocoo os'ze0’ss oEr‘zZ8 T sos Fuiam eunen SrusunRssadlEIUsUiY Ecoz/vrosse
= Siaewion = swen = = — ausaw = soowia sajes B aun ES >ofoaa ~ swen asdoisasa — saea panieseon
8CL'Sy
T19°0T €91°€99 %00'8 (4914 €z anbnnog 27171 QAT SIUSWSIAU| [BIUSURUOD €T-10-9C IpewiWweH Jope Ppqy ershequel ninsuny BAO)1USD|O)] Bl|El1EN
- 000808 %IL'YV €06-CTO-NIN-YN 9AJ959Y YeINaY [74-D"17] JuBWdO|9ASQ 91 e1ST |edY died OVIN €c-AenN-TT 8uoH 8ns 19 endhequel ninsuny uelssiIes elpojep
v’ 6T¥'789°T %00'8 08 SuiAn eutte 27171 QI S3UBWSaAU| |ejuUsURuOD €7-924-€ Aoweuq| Saginaeq eadhequel ninsuny uewsing Asor
09€‘8 896°T/9'T %00'8 €08 SuiAn eulep 21"1 QIAIT SIUSWIASAAU| [EIUSUIUOD £2-924-€ Aow euq| Sagqinaeq endheque] ninsuny AOUBA| NIPUEXD|Y . Aw>_ m 3 —Uxm VL wQ O _ m>mo
.
9vE'ST El3444:44 %00'8 808 8uiAn eulley 27171 QAT SIUSWISIAU| |ejUSUUOD €7-994-9T Aowelq| 8aginaeq eAsAequel ninsuny| uewsing Asor .

uoISSIWwWOo) 3ulpuad

LLEQS

SOE-E4-€0-200] aqnueqg Aq zueadQ pwdojanaq saiiadoid aqnueqd | €202 TT'8Z | €C-AON-8C | O3YsoAljey pienp3 | enakeque] ninsuny
led @yl UQ euy jaJadojanaqg Aliadold BWeUSN | €202 TT0E | €¢-AON-OE BA0S0|0D edl enakeque] ninsuny

@ B C — = :(Arewnud)iadojanag

ONIGNVLSING Jiva Jiva JNVN
NOISSINOD dud sajes JNVN 1D3rodd ERTOEVEWATERREN AINVNIL/ ¥3ANE

INFOV 21ViSITVIN 3SO1D1vaa 3IsOo1d1vaa AN3IOV 3L1V1S3 TVIH E OLL' C O _ mm _ E E OU m C _ U C m&

eAdAeque] ninsuny| :aweN
€20C ¢CO’ET -=led



€ 091 2o%uejeg

00°000‘Z p=231dnpad vcoc uer sz

8-08\~ pP23dnpad ccoc 22a €¢

00°000°T pP=23dnpad €20Z 20 £

00-000°E p231dnpaa ccocdses T

00°000°‘S p=231dnpad ccocunr/t

€009V ET 1|30l

osz vz-dq°4d

000°T pe-uer

000°T gco=d

000°T €C-NON

000°T €2-120

000°T €z-das

000°T €¢-3nv

000°T €z-INnr

000°T gec-unr

000°T €z-Aeny

000°T €c-1dv

000°T gc1eN

S/TT €z-9°4

S€6 €c-uer €20z uer ¢ S98v9762S1/6 ensfeduet ninsuny
Pp— e roa ON 9]IqOoIN aweN

punjay aouenpy Alejes se punjal 9 Q3v :S910N
Suld XV ¢ 4104 00¥ @3V -suoildnpa(

V/N :22ueApy

:suoIldnpaqg auoydas|al






